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Thanks and Introduction 

When you arrived in Winterthur two days ago, did you know – 

that sometimes, young people are done with going to school 

and actually prefer to do adult stuff. Such as work  

Of course you did: 

But did you also know that there were that many projects, 

initiatives and concepts to share elements of success in the 

fields of skill development as well as work-based learning? As 

one of the speakers pointed it right – it does not really matter 

what label we use for the training and education of young 

people. Call it vocational education and training, call it technical 

education and training, call it dual or work-based learning. One 

thing is for sure: it’s all about curiosity, development and life-

long learning, for young people – and also older people. To 

promote this – dialogue and the sharing of elements of success 

are crucial. This is why we have come here together the second 

time in Winterthur.  

It is a special pleasure for me to express my thanks to everyone 

who contributed to this congress. I have seen an audience that 

is enthusiastic about Education and Training --- that is focused 

on skill development, work-based learning and cooperation --- 

that is therefore committed to an educational model, which has 

the power to create a win-win-win situation. As our passionate 

moderator, Arthur Honegger put it: the customer gets quality, 

the professional gets a career and the economy gains 

sustainability. 



I hope you could gather as many useful learnings, insights and 

inspirations as myself. The variety of contributions on all levels 

reflected not only the complexity of the topic, but also the 

flexibility of work-based approaches. My special thanks go to all 

the speakers and partners of this congress. They allowed us to 

enjoy a very diverse and inspiring program. But I also would like 

to particularly thank the organizing team from SERI and location 

promotion Winterthur as well as Standing Ovation and all their 

partners for their tremendous work: I think we can all agree that 

we enjoyed a perfectly organized and entertaining event. 

Please give a warm applause for them . 

Of course, there were keynote speeches and panels, but there 

was also much room for in depth discussions and experiences 

during seminars, informal meeting and the skills village. There 

you have had the opportunity to engage in dialogue with the 

main ambassadors of VPET: the apprentices. 

Like no one else, they bring across the win-win-win character of 

skilling the young generation. 

I also assume that you enjoyed the delicious catering as much 

as I did during these days. 

In short: A great thank you to everyone who made this event 

possible and contributed to it. 

Main part 

Again, we have heard many voices during this event, from 

countries all over the world, from international and 

supranational organisations, from the private sector, from 

research, from governmental actors and from the apprentices 

themselves. 

Allow me to share with you some observations, some key 

points, which came up repeatedly, from different perspectives. 



Firstly, both governmental and private actors share a common 

vision: They want to create long-term perspectives and a 

sustainable, added value. It is about jobs, about qualified 

workers, about recognizing and maximizing the potential of 

young people – for themselves, for society and for the 

economy. 

For this, and this a second lesson, the partners from both 

sectors need to cooperate. In every country, dialogue is the 

very base to finding solutions to the challenges, be they similar 

or different between countries. The dialogue however, cannot 

be limited to the national level: The exchange of ideas, 

practices and concepts across national borders is vital. We 

need these platforms and networks to be able to think further, to 

each better face our challenges. 

Thirdly, we all agree on the relevance of the private sector. 

Companies must lead by example. Their voluntary engagement 

in skilling young people is crucial. If the companies detect a 

benefit of training, they will contribute. Sometimes, this benefit 

is evident to them and they will invest in the long-term 

development of their workforce. Other times, an industry 

perspective is needed. In these cases, it is important that 

sectoral organisations are able to step in and create incentives 

for their members. But once the companies are on board, they 

are the best, most credible advocates. And the young people do 

listen to what business leaders say about which education path 

leads to a great career. 

Sometimes the right framework conditions for the engagement 

of the private sector have yet to be created. Sometimes the 

emergence of reliable sectoral organisations has to be fostered. 

Sometimes the state has to take an active role. A strong 

political commitment and a long-term, future-oriented 

perspective is required from governmental actors. Policies must 



be aligned, sectoral alliances must be created, ecosystems 

need to be developed. 

Changes in national education systems must be planned, 

implemented and institutionalised on the basis of solid analysis 

and pilot projects. Positive effects tend to appear over the long-

term. At the same time, ideas and social values, cultural norms 

sometimes need to be changed. Again, this does not happen 

overnight. 

To sum it up, there is need for strategic thinking and broad 

alliances of all the stakeholders – together. 

Personal 

At last, allow me to share with you one of my personal 

conclusions from this event. What has once more become 

evident to me is, that vocational and professional education and 

training has the potential to allow for excellency as well as for 

inclusion: By that I mean that skilling people for the future is on 

the one hand the road to economic prosperity and added value. 

On the other hand, it is a crucial instrument for social 

development and reducing inequality. Professionalism through 

VPET is possible for everyone. What matters is talent and 

dedication – and not so much, whether you like to go to school 

or not.  

I am sure all of you have some internal list of conclusions you 

take home from this conference. Things that will fuel your 

reflections and thoughts. Things that will inspire you how to 

create more efficient education systems. I am also convinced 

that you have a second list: a list of useful contacts and 

potential partners.  

What happens now? 



If this congress could help create these lists and has been 

useful for your future work as an expert or a decision maker – 

then our goal as hosts has been accomplished. But since we 

always strive to improve no matter what we do, we would be 

happy to give you even more opportunities to extend these lists. 

Swiss stakeholders are offering possibilities to deepen your 

knowledge and insight into the inner workings of a dual 

vocational education and training system. At the Federal 

Institute of Technology of Zurich, there will be another summer 

school in 2017, as Ursula Renold mentioned this morning. Also, 

the Swiss Federal institute for VET is launching a certificate of 

advanced studies “The Swiss system of vocational education 

and training in an international context”. Again, this second 

opportunity will be available from summer 2017 onwards. 

But of course, we will keep the platform of this congress alive 

and further improve it.  

I am therefore especially happy to announce the next and third 

edition of this congress. It will take place from June sixth to 

eighth 2018, again here in Winterthur. We cannot tell you yet 

what the motto of this next event will be, but I assure you that 

together with our partners we will again expand the scope and 

perspective of the topics.  

I am very much looking forward to see you again as well as to 

welcome new faces.  

 


